
I. POLICY: 

Cumberland County Government shall provide certain benefits to employees who are    
reappointed from a “Special Reemployment List: as provided by the New Jersey                  
Department of Personnel.

II. DEFINITIONS:  NONE

  
III. PROCEDURE:  

The Cumberland County Department of Personnel & Human Resources shall ensure that:
 

1.  The employee’s accumulated sick leave days prior to the layoff are credited to   
     the employee time bank.

2.  The employee’s original date of hire (prior to layoff) is used in calculating         
     vacation and longevity benefits.
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