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Subject: Employee Safety

POLICY:

The Board of Chosen Freeholders is vitally intexeésh the prevention of employee
injuries and illnesses. Studies hawwen that 85% of all accidents are the result of
unsafe actions on the part of the eyg#adather than due to the physical conditionbet t
workplace. To control and minimizeidents, Cumberland County will maintain an
employee safety program. The Count@wiberland shall comply with Federal, State
and Local Statutes relating to job seéad health.

DEFINITIONS:

Personal Protective EquipmenAny item identified as necessary in protecting a
employee while in the performance of his/her dutig®. hard hats, steel tipped shoes,
rubber gloves, back support belts, goggles, etc.)

PROCEDURE

A. Every individual who supervises, directs or trols the work of others shall be
responsible for the safety of those employeedditionally, the supervisor shall be
responsible for the safety of equipment amg@rty within his/her control.

B. Department heads shall:

1. Identify personal protective equipment for staf
2. Insure equipment is utilized by staff.
3. Train employees in proper use and maintenanttee@rotective equipment.

C. The 1980 change in the New Jersey Worker’'s @osgition Act provides for an
exclusion of benefits for an injury causedabyemployee’s willful failure to make

use of a provided protective device. Departhiheads shall:

1. Advise employees of the requirement to useeptite equipment
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2. That failure to use equipment is cause for tddsenefits
D. Every employee has the ultimate responsibititytheir own health and safety.
Employees must observe all rulegulations and instructions relative to the serfe
efficient completion of their j@b Every employee required to use protective
equipment shall sign the “Worke€Compensation Notice” which is to be placed in

the employee’s personnel filen émployee’s failure to utilize protective equiprhen
is grounds for disciplinary actio

E. Department Heads shall strive to maintain tbekplace free from health hazards.
The workplace shall be kept ilean and orderly condition. Department heads
shall:

1. Identify and eliminate potential safety hazaadgjuickly as possible.

2. Advise employees to report potential safetyahdg to their supervisor or
department head imratady.

3. Maintain a record of identified safety hazard&e record shall indicate, at
minimum:

a. Date hazard identified
b. Nature of hazard
c. If necessary, date request was made for repaneplacement

d. Date hazard was eliminated



